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An examination of the mediating role of school atmsphere
with respect to teachers’ empowerment and organizainal
citizenship behavior

Y. Rezapour Mirsaleht, M.S. Soltan?, M. Nosouh?

Abstract

The purpose of the present study was to tigads the mediating role of
school atmosphere with respect to teachers’ empoemr and
organizational citizenship behavior. The populatianthis correlational
study included all teachers of Naein during 13995lacademic year. 197
teachers were selected by random cluster samptidgessponded to school
participant empowerment scale (SPES) and extra-b@bavior scale
(ERBS). To investigate organizational citizenshgh&vior of the teachers,
the organizational climate index for schools (OC¥&s employed. The
data were analyzed by regression and structurahteoumodeling. The
results showed that empowerment of teachers hadisant effect on their
organizational citizenship behavior and school atien Also, empowerment
of teachers by improvement of school climate inttlyeaffected teachers’
organizational citizenship behavior (p<.001). Thkeults indicated that the
proposed model of the study had a good fitnesssahdol climate had a
significant mediating role regarding teachers’ emonent and
organizational citizenship behavior. Thereforejmaprovement of teachers’
empowerment, we can improve both school climate arghnizational
citizenship behavior.

Keywords: school climate, empowerment, organizational citshép
behavior, teachers.
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