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Extended Abstract
1. Introduction

he use of talent is one of the aspects of
talent management, which is along with
the attraction, development and
maintenance of talent, and in fact, all the
measures of talent management are
carried out with the aim of optimal and
maximum use of talents. By using talent management
in accordance with native and cultural structures, it is
ensured that each of the employees will be placed in a
job according to their talents and abilities and will be
able to use their talents as well (Daroian, Mirsepasi and
Daneshfard, 2018).
Using talents in different ways such as social relations,
communication between employees, formation of
professional cooperation, amount and manner of
moving teachers, creating commitment and work ethics,
can transform the work and mission of education. This
is despite the fact that the use of talented human
resources in education and training is deficient and is
even one of the basic weaknesses of this institution, and
the recruitment and selection of people is only based on
a quantitative approach and filling vacant positions, and
the selection is not done in an optimal way (Aghaei,
Bahrul Uloom and Andam, 2019).
There is a serious shortage in the management of gifted
human resources in the elementary school and the
talents of the teachers are neglected, and there is a
scientific gap in education and training in providing a
coherent and valid framework for the talents of the
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elementary school (Zamani Fard et al., 2021).
Therefore, the present research seeks to provide a
qualitative model for the use of talents in the primary
school teachers of Ardabil city.

2. Materials and Methods

The current research seeks to design a model for the
development and application of talent in primary
school teachers. this research is an applied research in
terms of purpose and a qualitative research method
using Granded theory. The statistical population
included the sample teachers of the last three years,
managers, education experts, and university
professors, from whom 20 people were selected as a
statistical sample. Sampling in a targeted way was
focused on people who have the most knowledge and
information about the research topic and can provide
the researcher with comprehensive data and
information in this field. The tool for gathering
information was semi-structured interviews, and in
the present study, the themes reached theoretical
saturation after interviewing 20 participating experts,
and the interviews were stopped. Qualitative research
data were analyzed through the coding process, based
on the systematic design of data theory of the Strauss
and Corbin Foundation (2015). For the validity and
reliability of the main and secondary concepts and
categories as well as the presented model, it has been
evaluated and confirmed using the following two
methods: 1- Validity evaluation in the
communication method in which the main and
secondary concepts and categories extracted by the
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researcher and the inferences were reviewed by the
participants in the interview and their opinions were
taken into account. 2- By asking experts, experts and
professors of educational management, the categories
were reviewed several times, some rare concepts were
removed and common concepts were merged, and the
compatibility between theory and data was confirmed.

3. Results

In this section, information and themes obtained from
interviews with 20 professors, experts and managers
specializing in educational management and teachers
in the form of 7 main categories (causal factors, central
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factors, background factors, intervention factors,
strategies and consequences) and 21 subcategories
were proposed. After comparing themes and
categories based on the degree of conceptual
similarity, close and similar categories were placed in
a main category and theme, and based on the concepts
in the research literature and general titles related to
the data theories of the foundation, general titles were
considered for these categories and themes. was taken
the relationship between the categories identified in
the form of a paradigm model is presented below in
Figure 1.

Causal conditions:
= Nature of work
=Health of the work
environment
=Effectiveness
monitoring

Figure 1. The final designed model of the research, source (authors)

4. Discussion and Conclusion

The findings of the present research show that the
provision of talented human resources (selection and
training of talented people) as a central category, the
categories (the nature of teachers' work, healthy work
environment and continuous monitoring  of
effectiveness) under the title of causal factors, the
establishment of the talent management process
(identification, appointment, monitoring) and reward)
as a talent utilization strategy, the intelligence of
organizational goals as contextual factors, educational
facilities as intervening factors, and organizational
identifiability and educational productivity are the
consequences of talent utilization. In other words, the
implementation of talent management in coordination
with organizational vision and vision (strategic
intelligence) and hard and software equipment and
professionalism leads to the creation of double work
commitment and conscience, the consequences of the
sense of organizational belonging and the unity of
individual and organizational goals and the
effectiveness and efficiency of teachers in the field of
education, will cause teaching and all teaching-
learning activities.

In general, it can be concluded that by using talents in
the organization and systematic planning to facilitate
the work and work environment, having a correct and
intelligent strategy, monitoring the movement towards
these strategies, useful consequences such as work

commitment, responsibility, work conscience and
successful identification of teachers, quality of
education, quality of education outputs and in general,
the effectiveness of the educational system will be
achievable. Vocational training of teachers, predicting
motivational measures for talents, providing a suitable
platform for creativity and innovation and the
flourishing of talents, establishing a service
compensation system and encouraging and punishing
based on performance and strengthening work
conscience play a significant role in the productivity
and optimal use of talents.

5. Ethical Considerations
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principles were considered in this article.

Funding

This research did not receive any grant from funding
agencies in the public, commercial, or non-profit
sectors.

Authors' contributions

All authors have participated in the design,
implementation and writing of all sections of the
present study.

Conflicts of interest

The authors declared no conflict of interest.

Bashokooh Ajirloo, H. et al. (2024). Designing a model for using the talent of primary school.... Journal of Psycho Instn, 13 (3): 1-13.



http://jsp.uma.ac.ir/
http://jsp.uma.ac.ir/

(B9 dlbad Yool N 098 JEeT

e@}}oT 9 4wy (bl

o

9 o
B (AR5 sl b (o lal 0390 Oladze Sl (WG (S48 (S 4k

Tolgs B e 9™ "5 W51 (& T b ety Jolke (7 o) i 09KiL o

Ol gl e wd sl ( wd sl dasmo oIS ( wlidiley § (wy pole ouSiild ( bigel Cu pito (& 5570 (Sgaxmdils .
Ol Jwd sl o dud sl Baso oIS ¢ wlildilgy § (s y Pole 0usii1S ( Jw ¥ pole 09 5 Sbuwl .Y

Ol gl (ool o Jud sl Basxo oIS ¢ wlidilgy § (Jw ¥ Pole 0uiiIS ¢ S pole 09 5 HLIs W

Ol sl ¢ Jud ol Gamme oIS ¢ wlililgy 9 (Jw  Pole ouCLiNS ¢ Sy pole 09,5 Sbiwl £

e o S 2 0553 Oledne sltazl (6,818 S (AL OF4F) o ol Gl 5. eS¢ OOkl sl b o] p,i,:\,.
EME! https://doi.org/10.22098/jsp.2024.10498.5230 A\ () \Y ¢ol&z ;30T 5 s pebe | purliiiily s aolibias . iS hn g3 1 Jw)!
% d.} 10.22098/jsp.2024.10498.5230
LT
S Qo leSiLo
plot Jusl s ol 0553 Olalne (g1 o M 55 OT (38 5 aslutac SIS had e (aiS Oda b sl ass ASVAMASESUSEF B
ol 4 VRV o gy Fo b

_ - VT VAL g 6
Gl Jle a4 gas Oladne Jols G ()bl anals il rl;.;\:l._;fula u:,)b.}ufz:f;)wlhpc,}jlféb u&h}}:

ks Ol (6 ,LT &y Ol giea QLT 518 Y+ Aadis (5 6508 Lbas LS 35 oltils Alad 5 s 5 55001 OB 5 <Ol e
sl esls 4 ks aplls Cjbﬂ@:gg)ljf.xf oy 4 baslas Gbaesls s g 4Bl bt le aed Glaaslas (Db SosTs 8 13

> 5 s
B Sl 5l e Cad I Cnle f6) s sy Ol 50 s Sl (59,5 el 487 513 DL sy (sl
U gl Jelse Olge Cou Slajle Coldal (gtiad ga 65l Ol giey sliazal &o pe (.ua; Dbl ¢ Je Jal o IG5

e 1 sltazal (5,8 5 5 S olis Olednn (25 50T (5500 5 Slejlo 6y o g gladaly 5 S alslte Jols Ol sisar 35 50T

AR e o 3lgunls”
r.:.“._..»-5)1)5J14\.&:‘.&:.«‘&5){&)5)}T}}@%ﬂb}ﬁﬁ‘}4éh§}\ﬁ\&ﬁﬂwauskiijjy-‘— ;,;_J,i.ug;l.m.dlé;)&ulml
5,80 53 a5y m L T, Slodst Ol o ol Oledne 3lotazal

doddo

IS dtd e gl s o g (ilwesly 5 2iS JLis 4 O V2 [ W R P PR GO R WS- SV SV PO
Ui:;[)lﬁy ol Sldazal Co pde 1 eslaxal cLM.:.iJ‘f D lole Coldal 4 olaws 9558 o dldedd Slejle a5 b u
BE) ..L..a.v‘j 9 )‘..\a’;.w“: ‘5;\.“.;‘ CL.A 6‘4-9? K] &_)}lb.ﬂ s;a»j‘v'.\.n Sl 6)};’5 c})d‘ﬂ O ‘_s.'l.m.v‘ Gbcewﬁ«iﬂ-\.ﬁ)JfJ:
Al g sl Sy e Aulp el (b g a0l sl s S5 5l BT 03,V gl 2w b 2 500
YNy 5 k) Cd st Ol 5 4 ESKGS Cgm 5 03 0 SLisy e sla)ld,

S G pde gl (V¥R iy 5 5O 4) dims amw i | OlLas 5

1 o 0ukins g

UMb sl Joke

Ol (Jwd 3l o sl Bamo oINS ¢ wlhiilg) 9 (w y Pole ousiild ( bigal Cu pue 0 F 1 JLis
+AA (£0)¥10-00 Y 1 4al5

hbashokooh@gmail.com : g s Cawy

Copyright © 2024 by Authors. Published by University of Mohaghegh Ardabili. This work is licensed under a Creative Commons Attribution-
B NC NonCommercial 4.0 international license. Non-commercial purposes uses of the work are permitted, provided the original work is properly cited.



mailto:hbashokooh@gmail.com
https://orcid.org/0000-0001-8653-9602
https://orcid.org/0000-0002-2055-9253
http://jsp.uma.ac.ir/
http://jsp.uma.ac.ir/
http://jsp.uma.ac.ir/
http://jsp.uma.ac.ir/
https://doi.org/10.22098/jsp.2024.10498.5230
https://creativecommons.org/licenses/by-nc/4.0/
https://creativecommons.org/licenses/by-nc/4.0/
https://creativecommons.org/licenses/by-nc/4.0/
https://orcid.org/0000-0002-2884-8797
https://orcid.org/0000-0001-9651-1320

¥ ooslods NV 090 N E Y

Fosnsfisel 03 Sl skl Sul 4 a5 b oyls OT
Sl Y L5 8 5 1y (SNl s b Dledrs ol 516 S
SaS Gl ek sl Wl Kl glhegs
O B ler Sl (61 05500 5 Culby ¢ Ml sloul e gtme
53 lamall 13 6 8K 5,8 15 e sse b Oledee
P ‘5,5(.?“; BT P RVESN R g U-VRR W W L PRGN P
Lol sl 5 403Y Lasloazul (g1 comlin Jid e (5 1 540b
VA 5C0le 5 3150 1 (i sgam) il oo

Jos 8 1 (sl gty SLIST a5 aslazal 6,515
(Jrd Ghal g GOl (oamad e Ll b e (il
S lis Slany 5 ol Ll (ad £y s s
P NN R P R TNCIN 5 U PN g FU - A PN R Pl
53,5 alp 34 glaolejle il adls 1) asliel oy 2is
iz 015U 3 5 s QLSS (611 amn 55 5 25507 (Sl o
Sy oduT 53 dS iz Ola Jab glasliaznl Li> 4 536 ga
5 Lsden Ol Llors shlazally 5131 & (ST gla 28 05
sl a5y Sdejlys o LT Sljle 26, Cuje 5 LT
(RO 5 anal ol i) GBS el s

LUyl bl Lalsy plai iliien 3 b 51 stz (5,88
o 5 Ol sl ()Sen (5,8 IS8 ¢ SuS L oS IS
Sy 55,5, (oul8 W 5 g sl Oladre g lowl
S Gl Jb ol S e Sl L s astise]
Olai Hlrs s s S5l 53 dats Sl (53,5 6,5 S
5ode 5 Sl 3y ol lel Glains 5L S o 503y
3035 Jo St 035 5 oS 2R Lo sl 3 Ol
oged ol b plasal 5,8 (05 S g sllan o pon 20 8
oodne slaazal 5 Lla W6 sl g 8K 4 e LTS
Slp LOT Glediaily VL Glaayjp @ le & 55500
elril 55 1y Olejle ol cul 5 iyl llan (5550 cOlesl
YR8l 5 o hall e (GBS oo arlge I b 2l
ool kS abulgay 8 ol Aime (VFAA) eal ) e
5 @D e 2LOLL 5 s iisel lealys
ol Ol alo o s Sl g eng slimlsyge sy opl sidw ]
L3l gt S5 5 W5l (OUlae (6 Kol 0
U L O B N R P

1. Williams

Ry dolibad
olﬁ.ﬁjyﬂ 9 4wy w0l

Ul &8 55 5 o 5Ol 6313l 4y Slo sl slazal ¢ ol 5 okiie &
20l s bidld g esg glohs sll,lee 5 U5 Shls
3L bl g g b ol Slejle Culby 5 5l gle 28
LS Slajle DY oy la S ls S5 b paeind 0
(Sley eV YA M 5 el i) WS s
S35 s LS5 (Sosls psghe (VP (SIS 5 0315 o so
Olen 531 S148 5 cplas 63,05 sltazal psgha b S5
dyaa L5b Lls 1) 3 Jad s gla Kl 51 ol
8 Lale Sl Sl (g5 o g oo a3 8 L5 55 sl o g0
Sl St 5 pge 5 ol Jelin 55 513 5K )
@3 m cdalj cgan) diST s 5 i a y JELE 5 JRd SLis s
OV el Gl

35 3 68 35 4 s & L gee O jlo Ol e &7 ol o
4 03l Zol 535 Glojle (651l 53 sldazal Sy ke glao 50
Copde (VWAL 5 edlbam) Lzus 355 Oldie,lS
e Supite 53 s bl 4 536 S 63,55 5 3ldazal
Ly e g S5y SV 5 Cand blE Ll 5 o 50550 Sl
o (VP e slasl 5 oL ST ibyss Ol uS o by
Sy pte Sl il son ST Ll s ) 6oL 4 5 L (e
Slodulp Sy OBl Glaasl, w5 sliazal
(Y (STl 5 Sl €555 ¢ Jlszdl) Wlods glulis
S 8 4 Sl (glasliazul olalis b 5l sliaal Sy e
2B L lasldaiul plarw 5 g Canlis Slejle bl s LaoT
ot OUT (glasllg o Oljee Conslias Esra Dladst Ol
Sl Clal Giss Comse OUSH Aad ol 4 olaws
Cdhe gy OF 0L 5 Bloss Ol 35
bl G s 5 (S oS s e O o slaial Sy ke
Sl S50 arw g ol 53 basldazal &G 51zl Sy pde
Ll SIS oty 3 LOT (6,854 ;dbtea dete
sl (6,8 K copl pl 60 Fe v (b 55 olols o3 b))
5 dmw g coda sluzel 53 a8 Sl sliazal Sy e sl 1SS
shrial Sy e SISl plas 481553 53503 515 slaia S
© 55,5 plowl Lnslxzal 51 (5 28 o 5 dig o3lial ot L
JooSS sl Sy e w5 baslaniad 685K L Soke
»f

S5 estizul s Oollanil 4 5L basldwul (6,8, (6l 5 ok sl

AN NV 0lCS 50T § du s (wlidb 19y doliliaS ... 1951 0393 Olodro Slmius! (S 45”510 (G851 (> 14b (V£ T) OIS0 § > <8 ! 09Kl



http://jsp.uma.ac.ir/
http://jsp.uma.ac.ir/
http://jsp.uma.ac.ir/
http://jsp.uma.ac.ir/

(Shy 3 elidad
elf.f.o}s.aT 9 4wy bSOl

G 5 Mt oS W3S Ol 5 s (S e (5L
Sl oy Gl anw g s 51 (555, sl c2e
omomad ASl e elde 3 sl Sy pde LTHIST ) Rl
kit (5,8 IS 4 ¢ pnlol (Sla Il s slaxiall 313 (5,85
Spoaaly s 6ﬁfw 53 basldazal &S Lk s jawds b
SW 9 bttt anw g aa3V basldazal ol y clie Jad a
55 (W) o5 5 Las B o aliE asl e Lol jle
Slasldazal (6,LS 84 5 Culia dul 5 (6 lare Ol g2 b (glandlae
5o Gl oS 4SS, Lol s e
S Wlos S &1yl 458 53 le 5, glaslixiul LS S e
ol O35 41 S g 5 41 S bl Caltn 5 S5 g, 3 Juli
sl s b hien ST glardllas 3 (VFAF)O1,Ses 5 JLSI
55 ¢ el 05iS lecin slasl slaaal o pde Al B
&b s gl Al el aib Can tags claesls 31 A4S s
S ah gl 55 el Sy ke W1 o5le (S i il
Sl eolazal mlie (258 (gslaal slajls dn in fald
S daslaminl sl (gla Ulg  arwy clasldazal
belien 5 b5l dasliacal IS 5 i clasldszal
RN R I CIR P PNCIN ()

5 Ggi oS Lsls Ol Lt s &K 5 (YY) 0L ' SU
3 en s Gl b Saler (618 Laome o gllan (bl
Al e o ps Bise] 53 slatal Sy e 53 Jus Julge o
S dlosls LS Ak plowil b o(1119) T Sl 5 o5t
OUS IS sliwzal 359, p bOLle sl sla il 5 oKaa b
el Gl 3 S Wles S woy 5 Al IS ST
I3 (68 ST 2l 4 LSS 31 525 G b 31 oS il sl Sy
S g Jeend 15 0T (6,5 S 4 (o) o ) 50

4 o 3l Ll 5 5l ol Sl o e s s tise T 2
aog g b Oda S 0 Ll syl ol bbb
Sy S Oledae o jlgs Sy 8 5 (Ll 5 clasldacal
Olpe 4 B30T GLObjle Culbge i€ Olg o .50
b go puke 3 45l (St OT dm 5 5 Wasliazal 31 (5513, 55
a7 Ccwlal Copde 9 Gy 4 LOLGL )
drw g 9 iy aS il a5 WL LOFAAOLSs 5 edlaCa)
2> ol S5 5 CanlalT (235 50T s 53 o5  sloe sl

1. Tyagi
2. Hedstrdm & Malmgren

¥ ooyl NV 090 VT

5 ol i S 6l Olile slaylS g5l sl 5,85
b n oy g 53 6313 0 Ll Lasliazal 1 mlie 5 5 §o o3liul
Ooldal & gl ooldazal 58 5 (6,850 oy )3 Olajlu
S ol el Gi BB slhe 4 Sl
5 28 el e dapljle Sl c\;ﬁ o e sla
o n P lin 6135 op Sl DB Gole a5 JELS

(Y8 oL 5 o ¢ at] pleiist) Sonl
B0l Lol s Obejle ¢ Jad b s b Guls adl 3o w4
Gk blaasd ol b cwlne b Jad (~b Giomen
5853 fob oV anwls 5 ) Sels jasls a5
3 Ll & cul gbesls 51 S bl sl
Ll ¢SS Ol 4 Olojle s slaaaly sl 6,8 e
VP ) O 555 Sl (VF v kil o o ailb ¢ aila)
OB 50T slamal Sy e e slaadl e 457 L3 S 3,18
wodr (B ol (Gl s A, el
5 Sloss Ol Asbe MK 5 Sl S5l
a3 1y basliatal 4w 5 Co e g Jbe (VFo o) (O, 80n
Slazul 1OV he el 5 LSS s ol (Sldie a>
slirinl (g p3lainl ¢ amie Sldaiul ¢ bsldazal (ol
5 b obwslimial 5 (gls shamial ¢Vl slmal (5 LS
A s ol cal) cdesl adllas glaanl s ses &1
s (G5, ) ol Satals &5 s Olis (VP ol
QLSS 5550T) sliazal S ke slas paly 30 b 51 (oS
sl Jolge (213558 o3 aldaal Sy ks 2 5o b
Izl 5 ()T Ul cdiepllss sl Olabrs &S 5L00)
» Ol Sl ooblae 5 e SE ke
6 adllas 53 (VF ) OLSGs 5 555005505 Ss 385 5eT
WSty (e Shbatl Sy e (68014 Wiy 4 &
() i (e, 5 (Sales (olem (3 529)
3 i o) BT g s (LSS 5 sams ol
Al o (Lslimzal 55800 5 Cdlo (Blasl ¢ losle LT,18°
Capde slaplss 5 o8 Lols Ol (V4O 5 <550
e Gl (ool Sl e g ol 1 Juls eslite 3 shaid
pls (Ciew g p 5 slas bl al ((mlem sl Jle
aslitazl Sy ke 5 (5,8 5L 5 b5 geT oS CasST 5 ale
el Sl dde (b 4 (OFANLSs 5 Lsgm A3l o0

Golwdde )‘)gij) el b wylde s sl &y e

A=Y PNV L0lCE 50T § duscho wlid 195 dolibdd ... 311 6593 Olodro Slmi! (S 3 HIG (S9SN (14 (1£+F) OISR § > ) >l 055Chl



http://jsp.uma.ac.ir/
http://jsp.uma.ac.ir/
http://jsp.uma.ac.ir/
http://jsp.uma.ac.ir/

B

¥ ool AT 0398 €T

S (e S 4 ol G gyl sl r 505 48
ooyl s ol oyss Oldne 3 Laslixaul 6,8 &l ,

Ao

GRIR 9
szl 6,8 N4 5 am g S b JUis & sl ity
(il bl s el gyl il ol a9 Oladae s
031> 4y i oslizal L (AST Ao by ke Sl (63,08 i
Ol s ol Il a4 503 Oladns ol (65T amaler . iL 0 5L
sloas LOT Ola 31487 3 50 o&iils w5l 5 oy 9 25501 O
bt 0 508 40 (5 S 4 gad Lk Sl (LT &g Ol o i Yo
6 S [y DMl 5 AT o 2t & 55 S e o3 3l (53
ol 53 el OBl g baosls Wil g o 5 Lyl g3 s
Sl (65T 5 Il s 3 Gaee il s 4t
ot eele p Sl a3 4S5 g abl sl dad (Slaaslae
plsil 5 ) B PLA 4 oSS0 0 Y L aslae
Llp Gk Sl G AS bl wud Ciige aslas
G085 5 sl Fal sl esls 4 s el d’ﬂ@%“sﬂf-‘f
5 perlie Oloel S 5 kel S 3 8 How (1FAD)
559 93 N eslazul Ladsaslyl Jue oman 5 ol 5 o 5 Y 520
4 okzel Uik Vel ok Al 5 43 S 513 L5 sy 5
b s oS ol 5 o p NV ghn 5 ealie OT 53 8 (B3l o5t
dlan 53 QBTS20 gy ok DLzl 5 2l sl G
A =Y s 8 Bl OUT ol 5 258 515 il
Ok i s (5550T o e 5Ll 5 Ol il 06,
d{J:.i.»ﬁ&a}@&)bur@@?ﬁg&fﬂ}@ﬁ{:)}s

.ub_:lf.,\.;liLaa:l:ﬁq,léioﬁéjlfjb)&xi(\b:l

B3 ol
elﬁ&jyﬁ 9 Ay bl

ACHH Y gl Sl e eslial e a8 sl el
bosldazal ol drms 5 Slosle glaslininl ol 5,8 5%
SOV ey 5 o5l (oamtl ol ¢ upsb i) Wil o
S 4 st aas Slalllas s sldazul &y e I sdaze gladie
Lol b cailejlu @Sl (adly Ll 4 ladite ol 4 55 ps
sohrs) blae 5 bl b ladde ool (gluesly 5 1l gl 1,
059355 sl Jke 0luis (VP o+ 0 01,8 5 55 ) Sl os S
Oloslo 53 g g0 Condly 5 Ll 51 (AET pate 5 O bS5l
Sromly Go5 pde 4 e S5 Ob Sl s psdiseT
(WG 5 IS Sl ok O3l ol 55 sldaianl oy ke
a5 g syl L Gillas sltazal Sy e 6,8 L
bcmlze Jad 53 LS, 51 e ,m oS 55 0 Jool Ol
SIS Ol 5 a8 15 s gla Ul s Lasldazal
5 ol e OLEg 1) Sy sl 35 1y g glasliaal

(WA sl
Shaol S jpde atn 53 45 3 4 oo s sbbatiS e 5, L
(oo slal 5 a8 8 O o (53L 5 liios Caliies (sladle Sl 3
ol 0L 47 ol 0ls (5915 L1 ST a4y sl (6,1 5 a5
Jin & oty szl (5 8 SIS ald o Lol LB oo § 5 50 et
3t 5 8, 5 adllans; e Ol b5 50T slaolejle 5
S e Ly )3 et 3,15 5 g e o3 Sl SIS
5 3l 3y (G 39S gldnl o) 3 dates Sl cl:.a
S Ol 5 ol 0 gBly Ui 3530 1) 5T (glasliaia
03 Oledne Glaslimiul 4 4§ Dpso 5 Coenl sl
sl Gl 5 maie Camler S G103 s s tise
Sled) 3yls sy ke S oSG plal pbie (glasliaal gl

ﬂ\)‘jwcaﬂch‘.}m@%jl{.(\f"‘[)b&mﬂs})}

L4l S99 i) Sl aly p e 5 pobat (g Je
QF Wghdlas JSUd camesr Olasin ) Joo>
s oo | las | s
s e Y oMl pelein sae
Sn ) e g s e (65575 (6 s
Juo)l \ TIPS
Jesl ) el 55 g0l el )l
Juo ¥ s e
! 4 55T
¥ i

N=AF (P)IY 0UC5 50T 5 e gt wlid 318, 40bleaS ..oey 310001 0393 Olokzn Sltins! (& 35510 S9! 15k (1£2F) NS0 § yu> o) ol 095k



http://jsp.uma.ac.ir/
http://jsp.uma.ac.ir/
http://jsp.uma.ac.ir/
http://jsp.uma.ac.ir/

(B9 dolidad

olh 190l 9 dwyho (il 019
sl 53 &S 4y (23 45 YN 5 gV B s 0,8 55T

.D}.:N‘_;O 45‘)‘ J.’.)’

Y ooslod NV o901 ET

A YL aslae jledeTusn pulis 3 Dbl i3 oyl 5o

5 sl e 5 Laadie Olpde 5 OB s sl )

1l Olodzo dluminl (6 55 510 S dlae ¥ J9u>

b sas | Sl ol dsh | el e
j\e:u;ml—J.L’L4.3é)\;—@if@x—ﬂwl}ﬁf)éﬁ.:ub—bbjb4.3J})}‘;"éue
_ _ Slanl b
gaass ol g 20 = S 5 ele 4l o Y
- S35 el
035 Coshgl — Waslaazal 4 0519 Sbilzel Osls — Jos 6315 5 (6,8 Izl — Ol G 1> S0
Sldazal Sy RES W g |
230kl s Lasldazs
S5 o cnls sl 8 o5l — Jols slacslge 5 Jad om (Sales — S5 5, ow Dol slwl ()85l 5 ls
Ls e o iy — a5 pES
s —os| A 5 08 Hle de o:;‘,.au—sqls)5\.&—@,15@)—;;45“;413)\{ L5 cale
S s 50,5 0l e = (IS el 5 0l 53 Colanil 3 55— ek Sty 515 Sl Sk ad i
W)}&\J(U}r&a‘—
oy = SHSKer S — I Lo 55 s, LT 5 Coldy — e plal 5 s ol
Dozl
&l eldg (
S el — onlia Ly Sreon &l e Joloe
. > - D18 3
Sk sl Soles sl )15 bl — (mle glab — (mle 5 (SHle Oy e s 5 By
A yde g2
ool J S — Cle Jad las llilnl — Ol e
U LUl ol 5,1 oo — oade sla iy Sl oslial Oje tomiw — ylgn 3,58 Ol byl 6,850 abs!
ubyém),;w@u&iﬁ—mﬁft) S sl
Solnn = gleinly 5 ol — g 55 53 S g sla st — 01 goT 2515 o Cond s b5 b L Pl oL
. NI AT . S B b
ot 8 Y (Sl g5l — 2 Slas awlin 51
S by i — oVl L g o= Gl olotal e Oile d s sl 3l ol o
Sapsale 5 jlbleter
e gl 3l Ol ez — (Siadi on Jolge
= Lol llas 50 3031 S p — Slslgiiey c) 5 pdy S b — OLSHIS (65575 5 Cula PRI Ve Slile Oolal Sldwe )
ijliuu::):wf s (63 5o
QLS IS 2ils ann i — 0Ln b o8l el S oS W1 - 5 S 5 0SS oIS ol
& 3N ar 5 — o1 S Laais — Oldne (3 panm g — (Ll 69,5 4re ) Jelge
DU = 5zl o 2and = ABulS Segand = D2 5 Soms 4 g 2w — Sl (6550 sl Dl s ise] SIS Slasloe
6;1,,5‘6u@¢~§},~|uuut—wlj-ﬂrjs,@\;uu (o) sien 42 55)
Sl eSSL — Jas ol Y Gl e uuaih — Ol ST 5L, 50 Gl lgr pasts el s
e 3| Az !
S =&
= S s — O, S )lge 5 et
oslitl — Lasldazal 4 (2 ke Sy 03 o — L0)8 (S )lga b Clie a2 551 5 Jist o )5 basldazal 05l 51 3
- (CY PN
RPN Sosel 53 basldazal 5l Sl ol Lt
S = g
. = R (e > I
— Sldazal Cy e
tad ol s Shas  cme Sl — a5 5hak 55 SN 05 g sl — okl 5K s b 525 gl angls sl (Uéi
oAb BTl
Sl Ooldal gl 26— ()8 Ol g — Slojlu 59,6 — (68 dgad — Oladas (6 pdic I gos Olojlu b ible L4y
O 4 bl Gl — ity )8 558 alibgls 5 Caslias S — Oljle 535 Colutal e S 5 gl Sak o
Obel o sl sl
S — Cs iy — Skl — ey 5 e ged (ST (6l gt — ol A5 I Bowly
Sosls 5 TSN
Sl dazal
— 5] Oolal GBS Jaged — Lail g OljsaT (EIs g — Olisel (s e Ok sl Gl

Lg:u:dl)gfﬂb,i)jﬂ

ST b !

AN (DY 0lCE g0 T 9 dursito (wolid N5y dolibdd ... 21051 039 Slodro Slumin! (5 55510 (G981 (>4l (1£1) .OLICOR § (e <9yl 09ily



http://jsp.uma.ac.ir/
http://jsp.uma.ac.ir/

¥ ool IF 6398 (16 ¥

IS cnstie s ass Slosl 53 g g palin bl 5 a3 S
obe eelie 9 OV sae ol ol ol esls slaa b L Ls e
B s eds plulis SV e o LI as a8 § L s S

el ok 1Y S8 53 5 S st syl (5

(B9 R doldad

o@j}oT 9 Ay bl

) romen 3 Al S o 1)1 511 VU slal 4 s L
ch,a 23 edalluwsay puelide r.:ALa.a (G saylalyl 6)§”
$tes S ol slags glolid g ¢1351 5 L2 51 s 5V
SSTsl Ol ol o OV 520 5 el duslan 1 uy o AidS

B GLJ‘VJ)AL”)&.)) A{Llajé.glbj'l OV g2e (o ggta

(& sy Jolge
Sl Sloal ey @
S gele 5 5100 oo —

s S35t 3 S Sl lem -

owly
Skl Gy cogn e
Olajlo b ible &y —
Sl S 5 gl -
2igel G0k e
575 5 s -

ESTARE

HEX PR

Sl S o Pl Sl il

i sltaal ekt -

SIS ol s Laslaszal 0als 4l 5 -

o Gl 5 o Sl ol -

e bl
Wewnke
S 65l 5 s -
B Sl -
S gl -
I oo S @
o Sl
deles g —
R
M Lo se ol -

Srd sl Slge 6,85 b
r)\-\ﬁ u;.{‘l.: - l
18155 dgde
Ao ( Sladl (5948 coaoli @
Sl Lyl Sl st
ewigel SLK! ® Sl oy e

Sl 63,5 anm ) o1 S ol 46 -

s dn ) (55587 O g el -

(ows 315) e (893 2@ o sk GeIl ) K

s Ll (65,5 ol 45 A o OLE bl hag (slaasl
e 53 (oo dsia slazall Sl 31 S5 5 QLS G b )
S a8 Olg e wl cpl w53 AEL e sldmial (5,5 K
O P T e ST S-S PR IPL ST
3503 5 (Al das b 06U g s 5 LLS5L 1 A
oS0t B4 355 o bl sldatal (g Sl & Olajle !
sl S Blood g el SLiss e wole 53 bacn e
e (#ga Sldatel Oda 5 gleld Wl sldazal &y i
030l g B oo DLlBl ] e 5 3L so Laslitazad (5,8 I
61,U;)}J,_.}‘_;;ﬂ.;ﬁf@cwmtw|d\j\%wﬁ}
S o 0355 Ghsm aize ) 53 Cilite Jlo 4 338 UL
Sl Al s bl o alddazal la gy 5l eslamal OT Y5

2l Yl 5 AU Sde 3 sl 3l aST el Lo sesT

S 5 domd 9 Sy

o e 53 Jsow slowl 4536 48 ol (63,55 5y sl Sy ke
s S, SV 5 Cans bl Llg o 5 03 Sl e
Glaslaral olulis G b 3l sldazal Co pie diST o b 1y 2
o § g cmlin Slojle Gl 53 LOT 6,8 84 (Sl
g OSHE Jrd Culoy 4 olows s Lasliazal ol
OF 0 San 5 5lyss 015D 558 e Sl Ooldal Giss
shazel 55 48 ol sl e sl 1SS sldmzal (5,8,
SLaldl ples @8l 3 5 3,5 513 shdaid G 5t 5 (o
ploil Laslitazad 51 (6 55 o 5 aingy o3lial O b slutazl &y e
Szl Sy ke a5 Waslibazal (6 8IS L Sobe 4 53,8
sl i 5 3 Olile (Gl ) 235 o JoSS
(\FeY

N=AF (P)IY 0UC5 50T 5 e gt wlid 318, 40bleaS ..oey 310001 0393 Olokzn Sltins! (& 35510 S9! 15k (1£2F) NS0 § yu> o) ol 095k



http://jsp.uma.ac.ir/
http://jsp.uma.ac.ir/
http://jsp.uma.ac.ir/
http://jsp.uma.ac.ir/

293 dobdad
olii‘;j}oT 9 4wy (b9

S b (6, IS add 3o dh Loy 7 b0l s 8 - e
dlp 6K 0y 5 Sl el Sy pde S8 sl
5 bis wnng 5 il ol (gluld Sl Gl saaa
3l annn 5 (slastnial 3 Conlin oslizal 5 6,815 5 CslgSS
& aslmal (8K syl L5 ccwbe glaca o
shaiad Sy e (slaadlge plo b lalyen rliu\ S G
oslizal (51,13 805 0 (25 o)l Gl ol 6353 ol
0313 515 basliazal ololis Jals (gl b 1 il dates Oledns 3|
2 b el ple (L (ST Colis o Lol
OF ) 0L 5 55, adlas s L o il Souls
ol O g (VA9 5 L3I 5(VWAA)OI, e 5 o g
S Ao ke glawa) Julge Olsea Sljle Oldal tiadi g
GBI sdias Cgr 5 Sula Sl oy ke B3
SIS B8 Candi b a5 ol iS5 e 5 03 OLS IS
Ol a9 glaws BB Oolaal e L el
Oliasl 5 Al Olosle Culesms g0 1) 55 457 (6 ouits Lasldazal
G35 3550 83 8 5 e el 15l Dy g 55 AL axil
5 Saler 55 Slosle Coldal e gn cpl by 4l S 15
Al 13 5l o ) Gl il (633 sl L gkl yen

el gt (VYAA) OIS0 5 i ool b 4Bl pl ol
SIS 5 ol s & g (GRS ol L S
Sl (63315 tnn 5 b Oledmo a5 0515 5 ) S 5146 ¢ sla
b e ezl g e s paly 3 Salsie Jalge Ol gea oS
Sheslizal ¢ S5 Ol g 5 bl Bl 4 4 Sljle Lo
Oledne s 25 50T Blowd 4 a5 daTj55 slayl bl 5 5 558
SBSE 5 osTs 5 SN gl e g 055 ol
ALEIE sl ol i Waslimial g (5,5 K 53 clasliaal
Gl el Skl 5 gy HUS s & Wiee (VYAY) O1,800s
plosl 5 G5 Jages 35555 B8 She o3 sl (2,55
[ PR O P PE G WS-V VO PN L W JH N
Bl pl b e ioman 3513 S g 5 (5 50T Sl 5 Sl )
ole s sloul & Wisls Ol (WADOLSKan 5 (65 58 o 3uied

Wl Sldial Sy e s (glaad] 3o 51 (S aslitaial )
SIS sty 5T ol 5 Sl Gl o
Sy g 93 sldaznl Sy e (6 5lwesly in;c;,t.p«f Len sldszal
3 (S5l st a) Glojlo Slletnr 5 5L (Soalos

5 g slml g e 6 5 14 5 (ol Hle 5 5 e D g

N (N 0lCS 50T § duyiho (cwlid 19y doliedd ... 310531 0393 Olodro Slmias! (6 510 (981 (14l (1£+T) .OICoD § s (g ! 045oL

¥ ooslod AV 090 VT

B IR PSR\ RGN N E - S g\ N VIR PRSP WSt R S
5 e a-bas plal 5 (ol Slatal (i Suby Sla0seST
(salsnal lad 53T Ol gls 51 B8 Slejle 55 5eT (slae 9o
a3 (el S0 85T 5 Dl 5 0SSl 5 gl
15 g l) (G Bl gl b gt dizen a5 ol
¥ 1y b auls ‘5:.14;?4.3 (VFrrcol g Gl 5 (6o,
5 S cmeees il Oladre oS0l 5 oIS (s ]
5 JUI 5 OF 0L 5 55 Sl (1F0) 0L
sl 3135 basldaal [ S 5 Cde L (17901
o3 ST ASTE slwzul Sy e 5 sldazul jos 45 o a03Y Ol siea
o e o alse o5 5 iy — Sk Gl
b bge Jolse 058 5 5l sh e OIS S 5 Sals,
G (nl 3 3 5b 0 (B s 4 b g Jolse 5 S Zoals
Ll o 4 3yl 15 55K 0,8 53 Oldre LIS Cunle ol i
o e b Jad bl 5 e 4 Ol Aad Sl
05 535 5 5 Oledne O3 ,b 51 0T gkt 4 Ol ey onlial
O gls by cpmen 53 s 15 56 o 1) 87 aslsl (gl 0T
Sl i Jl 5 QLS8 ol asl Wdizae (VFAA) O, 8es 5
wzen 580l Sl plowl 4 e lodsl b5 sbas
Lo (o (5 Lo s 55 Jid s i Ol
e Slsle 5 Slaly 5 Jad ol Bldjl Sy Sl sl
Sl bl 5t o 65 IS8 Bl I men 5 0T
ol ablig belge 0s 8 5n KW sl 5 baslaasal (sl
5 31 155 gl s 5051 5 S s o 50
(W s gl Sl b e 238 e Olalas slutxid
ols S5 Sl ase a5 Wilos ST OL (VF1r) (6 40 5
syt Ol 533 Lk ol Olales 25800 5 &S o
3y o 60T 5l G (g ses 4520 Ssjil: e ayls
Cand s 0315 5555 et 47 Sl Oladas  cidey 31 ez (204
i L5 0 3 g0 105 S35 5 TN sl (B Sl 5 (Jas
Gosn e 03 gl opl s ALl oa gleialy 5 B5seT
@l 5 day cpl 533 Al IS ST (o gmen oyily) Lasltazal
s (V0L 5 by 9o Ol anlllas s B L Sl oo
Al (LS shazal) shanal 818 53 b ge (sl S

el S8 5l sl Sy ol 3 5 Shes gb551 5y e
s paly Olsiear slbaul Copde Aol Sl (G ) s
(a2l 0593 Olakan 53 lasliaial oToh go (6,8 SIS 4 gl



http://jsp.uma.ac.ir/
http://jsp.uma.ac.ir/

Yool N 090 V€T

Slos 3550 405 550l LS bl Ololes e 1 5 Shas
5 sl Jalge QLSS Cudi )l HLST 5 Sl &
Sylp0 & Sy g0s5 355 o Uy g SIS e Ol 5 ol
355 Oljle 4 o Oladne 3,8 plnil ol o 4 0zl
e 3 S e Sl )5 S o Iy (553l s Gl el
b SKaobed (il dal s 58 ebanl Bl Oljle 5o
et Sl el (65540l 5 Oljla 53 Laslianl S
ol ladsr o mows $F1Rul pil () Lo 5
e Jod S skt ladily daFmul ) g 53 S >
Olebrs 3830 gbu s 5 () Ol (6 p I sms (L
Sl ST 03 s sl slaslaigp CliS (il ciS
gl gl BB 1) (55T ot

AP RPE VPR VI A [ i PR S R SR RS PR g L
S 53 b OY s ozl (6,85 53 Lub g sl ol
Sl bl 4 S e (5L 65K Ll
a2l 1y o3Y ar g bsldaal (65185 (omer 5 slidazal
Qa0 T (5locdiadl 5 5 dnn g 5 Laslazol o Lolid claslbazal o5 !
s o ol 3 s s it Olejle slasl s sldaiul 1 (g Sl
Sl 53 15 LOT e (6,5, 5 oslic 3 @l so &S
5 Oledes Sl Ol cpiomer jle o0 Ses ol
Calda 5 GiaiS 5 ot 3,500 Bl (s ionel
AN 4 T ge sl | (ins, 5 aalllas Cao & Olode
BB LS dal g iy s s bseT 53 sliara
At Ll slas 5 8K S & Sy G )
Bsr iisn 0T deby Talib 0,8 515 ST slaaaliy 5 e
By el s pisel Olele (w5l s T 5 Oledes
sy dla=l ol e)lsen (A4S Ollllas (6 i Conle 4y 42 55
G B 5 S 3 5 et (6,8 g Llas Gime oS 5
e 53 Sl o e blad s 25 tad ) Sl DY i
Lol i oslial el opl 51 Ciles (sl fﬁ S by 5l el
Gofsd gl e 398 (Al oS 3 gdoe (8 i il 0
S ) 0535 Oledes 31 ekt ysT per slaoals Juol> G
2l 4 @l e CAB Ll 4 ans s Wil Joo)l
CCusgdous 4 a5 LI o405 oo bl 5 ba ooes
sharzl (6,8 80 Je ¢ ST gla i 53 358 oo slgidey ediisl
S eslal by s nstise] (e gblie plu > Oledas

S
olf:;}’.nT 9 dwy bl Olg)

Olal K&K 5 lojle gle elao| cieliae )8 Ol
wnyd Oledne SIS 5 i 315 O eSSl Glajle 5 63
ol (S sl 233k Sl ¢ gazme 5 sl (55T
el Oladne plaml S5 4 by e Slejle 6 pdy Cusn ol
S Lame 4y 5L 55 o5l 015 0557 Jadll sl Laolitazl
ub_l-gbl.ﬁ)'l...a...\b\:;)bfi.a)ngﬁ)bd&d\jHP\QCTjc(.JL.u
2555 3 g plBl Glastl Gy 55 g1 bastanal Joled b cnlize
VL ped 255 Bl 03 S oal 315 laslaial §g i3 b ST
e S Lkizme (VP22 )l g I 5 (65 n ctal (gt caily
Cx i S5 ) 4 Ol g pde s Oladee ol el
Slile Gl ulaa! imen 5 Olasle 5 5 4 bl 5 65 ,uds
Pl 53 Ol o ge fpimmen (ol o Oledae Cind
I RN I P g SOt LT 35501 s 5 i5seT
5 A Gl ail e Lyl 5 (Yl 3) (Sasls 5 S-Sl
el oVl 5 () e Sl jat s Asl e ol
23 Al e S Cal Sl e le 5SS bl oIl &
Ll LS Ol 4 Obojle s sy sl ¢, 8 e
28 L SRy @l ol imes (VIO 5 adls)
OLen 5 i 5 (WFAA) 0L 5 0Lg)ls (VFAA) aual 4l

el & 5l (1FAA)
S Olalan it 25507 03 5wt 015 0 S5 5be
Sl e s 035 wal s cbasliazal sl (55
Ol e 63135 baliazal 518 5 60515 5 M
2265 Ol 5 o 585 53 Shoe ol 2 45 9 G2 985 5 Slads
(e )15 gl 25 Lasliaial atg (55K 5 o504
S AT o st Slboj )5 sl Jad Culs, ST
B35 8 S 0 QU 5 nait bl Ja2 5
s 5 Sealen 5535 5 Slajle Sal g genn 5 bl y0n
33 sl o fte 3 S s e Fns b Jele sl S5
Joows plonil b ol 5Y gt 51 bl o szl (8IS
oV lrtas L 03 55 1) 5 0235 b g 5 Dl Jad - 15 Jid
33 iy g sldaial el sl 3l ps s SlleeSon b o
3osm Jols 5 Shee Cmjla ped 53 e 5 gt Jolie
S 15 6 Sas gl bl iy s 55T 1058 15 b5l
(53 o571 owlin 3l 5 ST pmd 3550 310 Sl s 4 e
9 Oledsm Ol @ ASL 4y Gl 5 cdontes 1) Ota

1t srlio 0 580 il gz 5 03 91 Areplss 5 sl (53, 31 (A3 3l

A=Y (N 0lCS 50T § duyiho (wlidi 19y doliedd ... 310531 0393 Clodro Slmias! (6 510 (981 (14l (1£+T) .OICoD § s (g ! 055ol

é - T . . 5
2,8 B ey g 250 Bl 5 (S AR S



http://jsp.uma.ac.ir/
http://jsp.uma.ac.ir/
http://jsp.uma.ac.ir/
http://jsp.uma.ac.ir/

B3 dolidad
OlCi jg0T § dw o (wld 19
G5 (Sar o (1Y) L Lo iy 5 Lo sdare (K g
s O gt (LBl (6 o) S 5 s o3 sl o sl
ensani.ir/fa/article/437866/ N¥=Y «(\) 1«53, )5 o550
53 e S @LOF ) L5 sames (S o $home W Zm S
dre g dolihad day Caio OS5 (653 pisel drums
SN0 I Glpa) y pliodim 55geT
[Doi:10.22118/EDC.2021.282941.1774]
b OY88) e e 5 pllZ Mo (ol € i
S s 0l 3 baslaatel bis 5 6,58 ol o S
YEA-YAZ (A caurjule Cu oo aloes. 55 50T 53
https://www.sid.ir/fa/journal/ViewPaper.aspx?id=590470
Do B 5 o (e (bl S s
o3kl g Ol pde i jseT (81 (Kol Jdo (o1 b (1Y44)
O (Gl s dnersi 5 g T thren a3 5 i S 50 53
FY-oF
https://www.sid.ir/fa/journal/ViewPaper.aspx?id=562919
50l o 0223 0 AImdho ¢ gadl ol €dalic s (636 ¢ ream ¢ i
aoyls Ol ps Kowls Glalid (VYA . s daes (o>
Cupele g3 4 Fhay wolalogs . rown S 0 53 oslizal ol
YOV 0 VIV ¢ b g0
https://www.sid.ir/fa/journal/ViewPaper.aspx?id=562218
OFA) 057 3 s ol gl e Ohgu 0Ll
3137 ol tadllans ) yo) lobatasd s e atngy Jobo 5 omsliinpnsT
LRI (ke g frockis T (01 g5 (sladdoml sy oDl
https://jmfr.srbiau.ac.ir/article_16495.html
5 ol (O0Fr ) dmn (id 5 b6 e alils S o Sb
02 Flay Oledre slixal s pde o Glaadlje ol sles!
MNNY (FIF 2 geT Co el
[Doi:10.52547/qaiie.6.1.73]
I (VA e 515 Cople 5 Je ol Cany 5 6o (i g
58y 3 eslimal b e 53 sliazal Co pde pllss il Jobe
IYAXNY OV e ydo Co ko (6 o ()bl (g 5lud e
[Doi:10.34785/J010.1398.633]
5 da (Bl G ¢ ple O srale (DL RS (adls i
S bl 5 b (V) L e w0 SKulbs (g, 5
() oDl 33T ol Blojlr puylibe 53 lobazaal s e
(YNt yele Cy ko aolilas

https://www.sid.ir/fa’JOURNAL/ViewPaper.aspx?id=
562430

&1, .(744) u’-“"“"j:“ (83glsdee 9| e (S Lo e (s 556
Copdo aolilas Olagass oylde 53 sldaiel oy pde (65l

/http://ensani.ir/fa/article/453589 5+—Y4 (YA caw ste

AT (P)IY 0UC5 50T 9 du gt wlid 31, 40bleaS ..oey 319001 0393 Olokzn Slrtias! (& 385510 S9! (15 (1£2F) NS0 § yu> o) ol 095k

¥ ooslod AV 090 VT

S Sl
ey SN Jao! 3 59

blaaslian 5 old oo Gotod (I gl lod g5 00l 0
35 Oy g0 BT 5 diddn O oty O LS S 8

G o>

o ol OB iy 5 o 5 Gl (slae 5

O i o8 o 5l

Sl Sl Wlie sl 5 1l (b s OBt 5 sl

Lsls

e o
Al gl o) 68 a3 Sl s

&bw
5 sl Olpte sla Sawls Jde (b (1FAA) e ¢ sautl
Al (657 aabobl) olbljyl S 5o eolial @l s n
(0 5 o sls ¢ o) 90T e (6557
o el Fl 6 sme (930 tdsle (UL dal) ¢ (Gles]
Oladas sldwzal Sy e ladaly 5 530 Jolge oL (V)
olidlsy (el Grasn)  Jusyl g dawge oo
[Doi: 10.22098/JSP.2021.1129] = V=Y () )+ cdew sl
oeeE (se g el g ohie (b ST tllzgy (Alyss Ol
arwg 5 Cepde sbadie wp Jhe b (V)
NN AP b jpol o pdo o o7 Slns 5 dnial
[D0i:10.30495/JEDU.2021.22998.4651]
o Ol ¢ Jodn (ol Loy dusa el 5 (LSl
Al p Jde pals 9 b (W0) | etz (Olidazee )l
slhiazal slool&iils g, alecin Lol shixtul &y e
IV=0 ((FF)9 ¢ o goe Cuplo (sl ing sy sma
[D0i:10.22111/JMR.2017.3101]
o 5 b (¥ L5 (ol 5 e o slall s ¢S o ¢ 6T
G e Dlellls . Sy 5 Oladns shazul Sy e A5l Joe
X0V (VDAY ¢ b
[D0i:10.22089/SMRJ.2018.6339.2295]
o Saomdn (63l g § e O 8 SR () 40158 S
Kenp 3 gy b osldaial o e gl (VF ) e
SOl taslllaesys0) Ogamie oo Sgy a4 aly 3T,
S e sla gz (Obuasb 5 Ol Okl (ga gos Slods
RASL AR
[D0i:20.1001.1.82548002.1400.13.2.2.8]



https://dx.doi.org/10.30495/jedu.2021.22998.4651
https://dx.doi.org/10.22111/jmr.2017.3101
https://dx.doi.org/10.22111/jmr.2017.3101
https://dx.doi.org/10.22089/smrj.2018.6339.2295
https://dorl.net/dor/20.1001.1.82548002.1400.13.2.2.8
https://dorl.net/dor/20.1001.1.82548002.1400.13.2.2.8
https://dx.doi.org/10.22118/edc.2021.282941.1774
https://dx.doi.org/10.22118/edc.2021.282941.1774
https://www.sid.ir/fa/journal/ViewPaper.aspx?id=590470
https://www.sid.ir/fa/journal/ViewPaper.aspx?id=562919
https://www.sid.ir/fa/journal/ViewPaper.aspx?id=562218
https://jmfr.srbiau.ac.ir/article_16495.html
http://dx.doi.org/10.52547/qaiie.6.1.73
https://www.doi.org/10.34785/J010.1398.633
https://www.sid.ir/fa/JOURNAL/ViewPaper.aspx?id=562430
https://www.sid.ir/fa/JOURNAL/ViewPaper.aspx?id=562430
http://ensani.ir/fa/article/453589/
http://jsp.uma.ac.ir/
http://jsp.uma.ac.ir/
http://jsp.uma.ac.ir/
http://jsp.uma.ac.ir/

Yool N 090 V€T

[Persian] http://ensani.ir/fa/article/453589/

Barzegar, K., Roshan, A., Bijan, M., Shahriari, M., &
Yaghubi, M. (2021). Talent management
framework with entrepreneurial culture approach
by theme analysis method (Case study: Public
Service Organizations of Sistan and Baluchestan
Province). Human Resource Management
Research, 9-44. [Persian]
[D0i:20.1001.1.82548002.1400.13.2.2.8]

Behrangi, M. R. & Yousefi, A. (2020). Focal
correlation analysis of the relationship between
the dimensions of philosophical mentality and
contingent leadership style of managers. Applied
Educational  Leadership,1(1),1-14.  [Persian]
ensani.ir/fa/article/437866/

Darouian, S., Mirsapasi, N., & Daneshfard, K. (2020).
Pathology and optimal model of talent
management (Case study: Islamic Azad
University, Tehran Branches). Management
Futures  Research, 30 (4). [Persian]
https://jmfr.srbiau.ac.ir/article_16495.html

Ebrahimi, S. (2019). Designing a model of
competencies of education managers for use in
evaluation centers. Ph.D thesis in educational
administration, University of Tehran. [Persian].

Fooladi, B., Narimani, M., Mousazadeh, T., & Taklavi,
S. (2024). Comparing the effectiveness of
education based on multiple intelligences and
phonological awareness and the combination of
these two methods on improving the reading skills
of dyslexic students. Journal of Learning
Disabilities,13(4),59-71. [Persian]
[Doi:10.22098/j1d.2023.13562.2117]

Golshahi, B., Rastgar, A., Feiz, D., & Zarei, A. (2018).
The architecture of guidance and assignment
processes of the Scientific Talents in Iran.
[Persian]
[D0i:10.22059/1MJ.2018.262586.1007469]

Haj Piruz Bakht, M., Hosseini, S. R., & Safari, M.
(2021). Provide a model based on the
development of individual training in insurance
industry  employees. Ahwaz  Jundishapur
Education Development Quarterly, 12 (0), 50-61.
[Persian][Doi:10.22118/EDC.2021.282941.1774]

Hashemi, A., Taiefe Seifi, Z., & Qaltash, A. (2021).
Designing a talent management model for school
principals: A mixed approach. Bi-Quarterly
Journal of Management on Organizational
Education, 9 2), 35-63. [Persian]
http://journalieaa.ir/article-1-168-fa.html

Igbal, F., Hoveida, R., Siadat, S.A., Samavatian,
Hossein., & Yarmohammadian, M. H. (2017).
Designing and developing a talent management
process model for faculty members for talent-
oriented universities. Public  Management
Research, 9 (34), 5-27. [Persian]
[D0i:10.22111/JIMR.2017.3101]

9 doldad

olf:;}}nT 9 4wy w19y

e (SIS 5 S5 ealjguge tazma (Sla 5 G 2V B
PET 5 6 fgm  oon Pl (2wl alie (VF:F)
0Ll sla Dslen g By 93 opl S 5y Ll C\}
VA-08 (PNY (5, S5b (slo 15l alowa . ) g5 Ly O 5oT il
[Do0i:10.22098/j1d.2023.13562.2117]

Alphe (215 5 35ls ad tdaule & ol (ALl
Glaslinzal LS5 5 Culis w5T 5 (o lene L(VFAY)

-\ L(\~)rr‘¢@u/5m o pele (sla pimg s O ) 53 oole

[D0i:10.22059/1MJ.2018.262586.1007469] X0

o (sl it 5 daes 033 OLaslo s (Sl 5

Gl 5 b 0301y e Juke ide 1 s lie (VP4 Y)

Ol gaT 2l 55 e (gl 855 slazrl o ,lge

N g, S0l (sla b als . 5,8 3L sla 5156 4 M

[D0i:10.22098/j1d.2023.12901.2095] AV-AY

b (¥RQ) L le (BB 5 o) (i 4kl tlex (adls

RPN RN S O KV JAN PN K GNP

(N9 (ping pm pale) lagljlo S5 gaT 0 Co ks aslilas
http://journalieaa.ir/article-1-168-fa.html.sv-vo

References:

Aghaee, A., Bahr al-Ulum, H., & Andam, R. (2020).
Designing and explaining the model of the talent
management process of physical education
teachers. Sports Management Studies, 59 (12),
177-205. [Persian]
[D0i:10.22089/SMRJ.2018.6339.2295]

Ahmadi, H., Zahed, A., Moradi, M., & Khaleghkhah,
A. (2021). Modeling the factors affecting the
outcomes of talent management of secondary
school teachers in Ardabil (mixed research).
School Psychology, 10 (1), 7-29. [Persian].
[Doi:10.22098/JSP.2021.1129]

Akhavan Durbash, R., Zakaryaei, M., & Entesar
Momeni. GH.H. (2021). Designing the optimal
model of talent management and development
components. Journal of New Approach in
Educational Management, 12 (1), 132-150.
[Persian][Doi:10.30495/JEDU.2021.22998.4651]

Al Jawali, H., Darwish, T. K., Scullion, H., & Haak-
Saheem, W. (2021). Talent management in the
public sector: empirical evidence from the
Emerging Economy of Dubai. The International
Journal of Human Resource Management, 1-29.
[Doi:10.1080/09585192.2021.2001764]

Azizi, G. M, Ezati, M., & Mohammaddawoudi, A. H.
(2020). Presenting a talent management model in
talented schools in Tehran: A qualitative study.
Journal of School Administration, 8(1), 300-320.

A=Y (N 0lCS 50T § duyiho (wlidi 19y doliedd ... 310531 0393 Clodro Slmias! (6 510 (981 (14l (1£+T) .OICoD § s (g ! 055ol



https://doi.org/10.22098/jld.2023.13562.2117
https://dx.doi.org/10.22059/imj.2018.262586.1007469
https://doi.org/10.22098/jld.2023.12901.2095
http://journalieaa.ir/article-1-168-fa.html
https://dx.doi.org/10.22089/smrj.2018.6339.2295
https://dx.doi.org/10.30495/jedu.2021.22998.4651
https://doi.org/10.1080/09585192.2021.2001764
http://ensani.ir/fa/article/453589/
https://dorl.net/dor/20.1001.1.82548002.1400.13.2.2.8
https://jmfr.srbiau.ac.ir/article_16495.html
https://doi.org/10.22098/jld.2023.13562.2117
https://dx.doi.org/10.22059/imj.2018.262586.1007469
https://dx.doi.org/10.22118/edc.2021.282941.1774
http://journalieaa.ir/article-1-168-fa.html
https://dx.doi.org/10.22111/jmr.2017.3101
http://jsp.uma.ac.ir/
http://jsp.uma.ac.ir/
http://jsp.uma.ac.ir/
http://jsp.uma.ac.ir/

Journal of

School Psychology and Institutions

Khanifar, H., Ebrahimi, S., & Gholami, B. (2020).
Designing a model for developing and
maintaining talent in the organization: Qualitative
research in education. School Management, 8 (4).
[Persian]https://www.sid.ir/fa/journal/ViewPaper
.aspx?id=590470

Khannifar, H., Ebrahimi, S., Sayfi, A., & Fayazi, M.
(2020). Designing a competency model for
training managers to use in the assessment and
development center. Quarterly Journal of Human
Resources Education and Development, 8(1): 32-
54.[Persian]
https://www.sid.ir/fa/journal/ViewPaper.aspx?id
=562919

Khannifar, H., Naderibeni, N., Ebrahimi, S., Fayazi, M.
& Rahmati, M. H. (2019). Identify the suitability
of school principals for use in the assessment
center. Bimonthly Journal of New Approach in
Educational Management, 11(5). [Persian]
https://www.sid.ir/fa/journal/ViewPaper.aspx?id
=562218

Malmgren McGee, D., & Hedstrom, L. (2016). Talent
management-A  study of attitudes among
employees.

Narimani, M., Sahebgharan fard, M., Nokhostin
Goldoost, A. (2023). Comparing the effectiveness
of the model based on progress motivation and
social skills training on academic self-efficacy in
students with learning disabilities. Journal of
Learning Disabilities, 12(3), 81-91. (Persian)
[D0i:10.22098/j1d.2023.12901.2095]

Phillips, D. R., & Roper, K. O. (2019). A framework
for talent management in real estate. Journal of

Bashokooh Ajirloo, H. et al. (2024). Designing a model for using the talent of primary school.... Journal of Psycho Instn, 13 (3): 1-13.

2024. Vol 13. Issue 3

Corporate Real Estate, 11(1), 7-16. D Malmgren
McGee, L Hedstrém - 2016 - diva-portal.org
Sayfhashemi, F., Abaspour, A., Khorsanditaskouh, A.,

& Nadoushan, S. (2019). Develop and validate
talent management model in Sama schools.
Journal of School Administration, 7(2), 314-394.
[Persian]
https://www.sid.ir/fa/JOURNAL/ViewPaper.asp
x?1d=562430

Sephavand, R., Shariat, A., & Arefnezahd, M. (2019).
Human resource talent management model
designing in schools with using interpretive
structural modeling approach. Journal of School
Administration, 7(1), 212-229. [Persian]
[D0i:10.34785/J010.1398.633]

Strauss, A. L., & Corbin, J. (1998). Basics of
Qualitative Research: Techniques and Procedures
for Developing Grounded Theory. 2nd Ed: Sage.
J Corbin, A Strauss - 2014 - books.google.com

Tyagi, M.S,, Singh, G., & Aggarwal, T. (2017). Talent
management in education sector. International
Journal on Cybernetics sInformatics (1JCI), 6(1),
47-52. [Doi: 10.5121/ijci.2017.6206]

Vaiman, V., Collings, D. G., & Scullion, H. (2017).
Contextualising talent management. Journal of
Organizational  Effectiveness: People and
Performance.[D0i:10.1108/JOEPP-12-2017-070]

Zamanifard, Z., Daraei, M., & Farahbakhsh, S. (2021).
Identifying and validating the components of the
teacher talent management model. Journal of New
Approaches in Educational
Administration, 12(1). [Persian]



https://www.sid.ir/fa/journal/ViewPaper.aspx?id=590470
https://www.sid.ir/fa/journal/ViewPaper.aspx?id=590470
https://www.sid.ir/fa/journal/ViewPaper.aspx?id=562919
https://www.sid.ir/fa/journal/ViewPaper.aspx?id=562919
https://www.sid.ir/fa/journal/ViewPaper.aspx?id=562919
https://www.sid.ir/fa/journal/ViewPaper.aspx?id=562218
https://www.sid.ir/fa/journal/ViewPaper.aspx?id=562218
https://doi.org/10.22098/jld.2023.12901.2095
https://www.sid.ir/fa/JOURNAL/ViewPaper.aspx?id=562430
https://www.sid.ir/fa/JOURNAL/ViewPaper.aspx?id=562430
https://www.doi.org/10.34785/J010.1398.633
https://doi.org/10.1108/JOEPP-12-2017-070
http://jsp.uma.ac.ir/
http://jsp.uma.ac.ir/

